


Developing a Quality Internship Program 

Preparation 

 Establish clear internship goals and objectives. 
 Allocate human resources and financial resources (student salary).  
 Develop comprehensive internship descriptions that include: 

o Brief description of the organization 
o Roles and responsibilities the intern will assume 
o Skills and qualifications required (or desired) 
o Educational benefits for the intern 
o Payment information 
o Application instructions 

 Outline student expectations. Don’t 



Otterbein students can complete either of the following: 



Does monetary compensation make a difference?  

Many Otterbein students work part-

https://www.joinhandshake.com/employers-premium/

