Common Interview Questions

Who are you?
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Tell me about yourself.

What were your most/least favorite classesand why?

What can you bring to this position?

What are your strengths and weaknesses?

How hasyour college experience prepared you for your career?
Describe your ideal work environment.

What motivates you?

What'sone of the hardest decisionsyou've ever had to make?
How do you organize yourtime?

Tell me about atime when you had to be very creative.

How have you engaged with diversity, equity, inclusion, or social justice as an Otterbein student?

Whatisyourinterestintheposition/knowledgeaboutthefieldandorganization(i.e.haveyoudoneyourhomework)?
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What would you look forward to most in this job?

Inyourview, what are the major problems/opportunities facing the industry?
What does diversity mean to you, and how does it apply in this industry?

What interests you about our company/products?

What do you know about our competitors?

Why do you want to work for us?

How do you work with others?
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Tell me about an especially difficult co-worker you once had. *Note: Remember to be diplomatic
Tell me about atime when youworked in ateam and one member wasn’'t doing their share.
Tell me about atime when your decision wascontrary to the group’s decision.

Tell me about a time when you worked with



Questions You Should Ask

The HR Manager:

Arethe employeesencouragedand given the opportunity to expresstheir ideasand concerns?
What do employees seemto like best and least about the company?

What is the rate of employee turnover?

What type of orientation or training do new employeesreceive and how long doesit take?

How often are performance reviews given and what doesthe processentail?

Who determines raises andpromotions?

Whatare the long-range possibilities for employeesin similar positions who consistently perform above
expectations?

0o What employee benefits doesthe company offer?
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Your prospective supervisor:

Can you describe your supervisorystyle?

How doesthis position fit into the company’s organization plan?

What would be my primary responsibilities?

Whatwould | be expected to accomplishin the first sixmonths onthe job? Inthe first
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Scheduleapractice interview with astaff member in the Center for Career & ProfessionalDevelopmentto
receive feedback andadvice onyour interviewing skills. Wealsocoordinate Employer Practice Interview
Dayswhich allow students to sharpentheir interviewing skills by conducting practice interviews with local
employers and human resourcesprofessionals.




