


Questions You Should Ask 

 

Schedule a practice  interview  with  a staff  member in the Center for  Career & Professional Development to 
receive feedback and advice on your interviewing  skills.  We also coordinate  Employer Practice Interview 
Days which allow students to sharpen their  interviewing  skills by conducting practice  interviews  with  local 
employers and human resources professionals. 

 
The HR Manager: 

o Are the employees encouraged and given the opportunity  to express their  ideas and concerns? 
o What do employees seem to like  best and least about the company? 
o What is the rate  of employee turnover? 
o What type of orientation  or training  do new employees receive and how long does it  take? 
o How often  are performance reviews given and what  does the process entail? 
o Who determines raises and promotions? 
o What are the long-range possibilities  for  employees in similar positions who consistently  perform  above 

expectations? 
o What employee benefits does the company offer? 

Your prospective supervisor: 

o Can you describe your supervisory style? 
o How does this position fit  into  the company’s organization plan? 
o What would be my primary responsibilities? 
o What would I be expected to accomplish in the first  six months on the job? In the first  


